ADOPTED – DECEMBER 14, 2021
AGENDA ITEM NO. 17
Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE AN ADDITIONAL MODIFICATION TO APPENDIX D - COMPENSATION LEVELS OF THE MANAGERIAL AND CONFIDENTIAL EMPLOYEE PERSONNEL MANUAL FOR 2021 AS A RESULT OF A RECLASSIFICATION REQUEST
RESOLUTION #21 – 611 

WHEREAS, the Managerial and Confidential Employee Steering Committee met and recommended proposed changes and updates to the 2021 Managerial and Confidential Employee Personnel Manual, including but not limited to modifications to compensation levels as a result of reclassification requests; and
WHEREAS, reclassification requests have been submitted and recommended for consideration by the Ingham County Board of Commissioners as set forth below.
THEREFORE BE IT RESOLVED, that the Ingham Board of Commissioners approves the following modifications to Appendix D - Compensation Levels of the 2021 Managerial and Confidential Employee Personnel Manual for 2021:
· Position #958001 – Chief Innovation Officer (CIO) – Innovation & Technology Department: Move from MC Class B to MC Class C

· Position #226006 – HR Assistant (vacant): Move from MC Grade 3 to MC Grade 5

· Position #226008 – HR Assistant: Move from MC Grade 3 to MC Grade 5

· Position #148007 – Chief Deputy Probate Register – Probate Court: Move from TOPS Grade G to MC Grade 7

· Position #142026 – Executive Assistant, FOC – Friend of the Court: Move from TOPS Grade G to MC Grade 5

· Position #229003 – Administrator – Office of the Prosecuting Attorney: Move from MC Grade 10 to MC Grade 11

The financial impact associated with the proposed reclassifications is as follows:





2021



2021

Position Title

Current Grade, Step 5

Proposed Grade, Step 5
Difference

CIO


MC Class B:     124,344.71
MC Class C:    136,348.26
12,003.55

HR Assistant

MC Grade 3:
   44,763.10
MC Grade 5:
   51,054.39
  6,291.29
HR Assistant

MC Grade 3:
   44,763.10
MC Grade 5:
   51,054.39
  6,291.29
Ch. Dep. Register
TOPS Grade G:  47,848.31
MC Grade 7:
   59,539.82
11,691.51

Exec. Assistant
TOPS Grade G:  47,848.31
MC Grade 5:      51,054.39
  3,206.08
Administrator

MC Grade 10:
   77,714.89
MC Grade 11:    83,930.39
  6,215.50
TOTAL:









 45,699.22
BE IT FURTHER RESOLVED, that the modifications to Appendix D - Compensation Levels will be effective the first full pay period following the date the reclassification requests were submitted to the Human Resources Department.

COUNTY SERVICES:  Yeas:  Stivers, Celentino, Grebner, Sebolt, Slaughter, Peña

          Nays:  None     Absent:  Naeyaert     Approved  12/07/2021

FINANCE:  Yeas:  Grebner, Tennis, Crenshaw, Polsdofer, Stivers, Maiville

          Nays:  None     Absent:  Schafer     Approved  12/08/2021

